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SUtlARY 



Pursuant to Supplemental Lahguaga contained in 
the^l979-r8e ahd_tfie 1981-82 Budget Acts, the Com- 
mission prepares annual reports 011 Cpmmunity Col- 
lege faculty salaries and bn selected University : of 
California and California State University adminis- 
trative salaries. These reports for the 1985-85 
academic year have been combined into this single 
supplemeht^to^the CoTTffnission' s report . Faculty 
Salaries-in-C^JJ^fg^ Public Universities / 1985-86 , 

which it published in Decemfcer 1985, 

Pages 1-12 of this report idescribe if acuity salaries in 
the: California Community. Colleges^f or. 1985-85 , 
within the context of recent recbirahehdations re- 
garding salaries of the Commission for the Review of 
the _Master Plan for Higher Education . Pages 13-17 
present i985 -86 administrative salary data, collected 
by the University of California arid the California 
State University, along with national administr^^- 
tive salary data eompiled_by the College and bniver ^ 
sity Personnel Association. 

*rhe Commission adopted this report on September 
15, 1936, on recommendation of its Policy Develop- 
ment Committee. _ Additional^ copies may be obtained 
without _ charge from the Publieatieris (3f f ice of the 
Commissibri^ Further information about the report 
may be__6btaihed from William L. Storey of the Com- 
mission staff at (916) 322-8018 or from Suzanne 
Ness, the public information officer of the Commis- 
sion, at (916) 322-0145. 
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Faculty Saiaries in the California 
Community Colleges^ 



IN Ffc^bruary 1979, thB Leprishvtiv© Analyst recom- 
mended in Yi^ AmdysU Bill, 1979-80, 
that the California Postsecondary Education Com- 
mission mclude infonnation oh^^ Commun- 
ity College faculty saiaries in its annual faculty sal- 
ary re^rts. Reiporiding: to tJus rwpaamehdatio 
tfie Commission published a report on the subject in 
April lb r?, presenting data the 1977-78 fiscal 
year but net for 1978-79 (the then current year), 
since the Chance Upr's Office had abandoned such 
data collection as p€u*t of the cutbacks resulting from 
the passage of Proposition 13 in June of 1978. 

Subsequently^ Commission st£# proposed that the 
submission of Community College faculty salary 
data be formalized, and for that purpose the Legisla^ 
ture appropriated $15,900 to the Chancellor's Oifice 
for the 1979-80 fiscal year. In August 1979, Com- 
mission staff Outlined for the Cha^icellor the specific 
information desired (Appendix A, pages 19-20), iand 
asked the Chance Uor' J staff to submit 1978-79 data 
by November 1, 1979, and data for subsequent fiscal 
years by March 1 of the year involved. 

F^^pr the_ next four yea^ the Chancellor's Office ex- 
perienced a number of problems in its efforts to pro- 
vide the Legislature and the Cominissidh with data. 
For 1979-80 and 1986-81, the reports were compiled 
without the benefit of a modera computerized data 
system, and the result was several reports that con- 
tained, numerous. errore^^^^I^ however, the 
Chancellor's CBice initiated the ''Staff Data File" - 
computerized data CO 11(^ system that is now in 
its fifth year of operation. The system's first year 
was marked by the normal difficiUties inherent in 
the establishment of any hew computer system, and 
the second was further himdicapi^d by a that 
destroyed many of the computer programs and 
equipment necessary to produce the annual report. 
The past three years, however, have produced both 
comprehensive and accurate reports containing in- 
formation on ayejnige salaries and salary ranges; 
cost-of-living adjustments; teaching loads; numbers 
of full- arid part-tiihe faculty; age, sex, and ethnicity 
of faculty; numbers of now hires, promotions, and 



leaves; and qualifications for various salary categor- 
ies. 



Average saiaries 

Displays 1 and 2, on pages 2 and 3, show mean salar- 
ies for regular aiid CO faculty in the ten high- 
est- and ten lowest-paying districts for each odd- 
numbered years between Fall 1975 and Fall 1985, 
and the systemwide means for each of those years. 
Display 3i oh page 4, shows mean lai^ for those 
districts as a group, the percentage difference bet- 
ween them, and the total number of Siculty. Display 
4 oh pages 4, 5, and 6, provides cost-of-living adjust- 
ment data, by district, for the current and previous 
two years, weighted by the size of Faculty in each 
district and showing three-year data only for those 
districts for which data axB available for the entire 
series. 

In the current year, the data supplied by the Chan- 
cellery indicate a salary increase of about 4 5 percent 
compared to jur)t over 5 percent the previous year 
md 2.2 percent in 1983-84. This year, 13 districts 
did not report data due to the lack of coirectiye bar- 
geiiiing contracts, but the absence of data from these 
districts probably has little effect on the systemwide 
average. Thia can Imb seeh by examining the data 
from the twc previous years and factoring out those 
districts that did not report data this year. In 1983- 
84, for example, the Community College system 
showed a net cbst-of-iivihg inc^^ 2,21 or 2.23 
percent (depending on whether the San Diego Eve- 
ning and San Francisco Centers progra^^ are in- 
cluded) when all 70 districts were counted. When 
data from the 13 districts not reporting for 1985-86 
are removed, tha average becomes 2.25 percent, a 
differi^nce of two one-hundredths of one percent. 
Similarly, with 69 districts reporting in 1984-85, the 
average icirir ease was either 5.12 or 5.13 percent, de- 
pendihg oh whether the San Francisco Centers are 
inciuded. With only 57 districts, the average was 
5.20 percent. 
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DiSPLAY 1 the Teh Highest Mean Salaries Among Reporting Cafifornia Community College 
Districts /Odd Numbered Years, 1973 to 1985 



Ten Highest Paying Districts 



Nomber of Diitricf^ Reporting 


1975 
62 


1977 
68 


• t979 
70 


1981 
69 


1983 
70 


1985 
70 


Contra Costa 

Saddleback 

Peralta 


$21,260 
21,132 
21,095 


$24,178 
23,748 
23,354 


$28,239 
27,732 
27,754 


$32,813 
35,071 


$37,697 


$39,047 
42,083 


Seji Mateo 
F'ootlxill/De Anza 
Long Beach 


20,994 
20,744 
20,686 


24.420 
23,174 


27,919 
27,850 


33,234 
33,404 


34,754 


41,547 
39.547 


Monterey Peninsula 
Mira Costa 
Saa Jose 


26,672 
20,647 
20,608 


• 


28,125 




35,053 




Coast 

San Joaquin Delta 
North Orange 


20,590 


24,657 
23,763 


27,801 
27,715 
27.755 


33,245 
36,275 
32,070 


35,015 
35,579 


41,5rC 


ChaSey 
Cerritcs 
Citras 




23,729 
23,697 
23,318 




33,153 


34,900 


39,258 


Coachella Valley 
Sequoias 
Santa Monica 






27,640 


32,U6 
32,&33 


38,750 


39,211 
39,809 


El Camino 
West Kern 
Mt. San Antonio 










37.110 
36.786 
34.942 


38.975 
38.417 


Mean Salary^ 


$19,823 


$22,413 


$26,270 


$30,156 


$32,704 


$36,203 



1. WlBighted by total faculty in each distnc^ 

Source: Derived Irom the ScafTDaca File, California Community CoUegesChanc 



From Displays 1, 2, and 3, it can be seen that those 
districts with higher salanes also tend to be the 
larger districts. This phenomenon is actually more 
pronounced thM shown in 3, at least for 

1979 through 1985, since the Sah Diego Evening 
and the ^in Franciso) Ceiitefs programs were in- 
cluded in the overall districtwide averages. Faculty 
working in those programs tend to be j)aid about 20 
percent less than reg^^Iar factilty at the main cam- 
puses, and their inclusion oc)nsequently drives those 
districts' averages down. Were they to be excluded, 
the difference between the highest and lowest pay* 



ing districts would highlight the size factor even 
inore. . Either way^ the diflerence in mean salaries 
between the highest paying districts and the lowest 
payin{^_<Ustncts 25 percent^ and the margin 

hasbeen increasing slightly each year sin^ 1977. In 
1985-86, the highest j)a3Hucig district ^w^^ Saddleback 
with a mean of $42,683; and the lowest was Compton 
at $30^632 ^ a difference of 37.4 perc^ - although 
it should be noted that Compton 's faculty had not 
agreed to a contract as of the time the ChMcellery 
compiled its report. Among those districts that had 
contracts, the lowest paying was the small Palo 
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DISPLAY 2 The Teh Lowest Mean Salaries Among Reporiirig California Commumiy College 
Districts, Odd Numbered Years. 1975 U> l985 



Ten Lbweat Paying Districts 



Number of Districts Re porting 


1975 
62 


1977 
68 


• 1979 
70 


1981 

^9 


1983 

70 


1985 
70 


Siskiyou 

Mt. San Jacinto 

Merced 


$18,264 
17,986 
17,815 


$20,290 
19,918 






$28,326 




Allan Hancock 
Fremont-Newark 


17,671 
17,516 


19,812 




$27,469 


28,401 




Gavilan 


17,478 


20,022 


S24,C11 


26,565 




$32,234 


Shasta-Tehama-Trihity 

Mendocino 

Victor Valley 


16,288 
16,162 
15,463 




23,743 






31,967 


Pale Verde 

Ventura 

Solano 


11,714 


15,528 
20,231 
20,120 


21,539 


25,369 




30,930 


Antelope Valley 
Cabrillo 
Lake Tahoe 




19,905 
19,470 
19,047 


22,028 
23,692 


26,440 


29,185 
28,631 
28,429 


32,341 
32,264 


San Diego^ 

Compton 

Napa 






22,707 
23,924 
23,204 


26,573 
25,809 


27,829 
29,091 
28,245 


31,174 
30,632 
31,442 


West^kern 
Sah Francisco i 






23,470 


27,460 






Lassen 

Barstow 

Peralta 








27,416 
26,476 
26.060 


29,098 
29,213 


32,308 


Imperial 












30,900 


Mean Salary^ 


$19323 


$22,413 


$26«270 


$30,156 


$32,704 


$36,203 



1 : Regular and evening or centers programs cbmbihed. 
2, Weighted by total facolty in each district. 

Source: Derived from Staff Data File. California Conununity Colleges Chancellery. 



Verde District at $30,930 resulting in a difiererice 
of 36.1 percent. 

Tfie Cfiancelleiy provides the Commission with sal- 
ary schedules for each of the 70 distncts in the Com- 
muhity College system. These schedules generally 
prpyide a number of salary categories or classes 
through which faculty members ^th advance depeh- 



dihg^ oh their educational gualiHcati^^ and another 
series of steps that provide salary increases based on 
longevity. A typical schedule is shown m Display, 5^ 
oh page 7. As with the mean salaries, these sched- 
ules vary greatly from district to district, some ofier- 
ihg only one salaryr classificatioh based on educa- 
tional achievement, wUle othera oiEfer as many as 
nine. In addition, some districts offer as few as 12 
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DISPLAY 3 Aruxlysis of Ike Mean Salaries Paid by the Highest and Lowest Paying 
eomrhunity eollege Bisiricts Odd Numbered Fears, 1975-1985 



Item _ _ 1975 1977 .. __tSTt _ 1981 - - 

Meaa Claries: 
Terv Highest _ 
Paying Districts 

Weighted $20,882 $23,838 $27,874 $33,213 $36,74§ $40,059 

Unweighted 20,843 23,804 27,853 33.341 36,059 39,946 
Ten Lowest 

Pajrini Districts i j 

Weighted $17,041 $19,888 $22,993 $26,675 $28,563 $31,547 

Unweighted 16,636 19,434 23,152 26,563 28,645 ?4,6l9 

Systemwide Meani $19,823 $22,413 $26,270 $30,156 $32,704 $36,203 

Percentage Difference 

Between High and : 

Low Mean Salaries! 22.5% 19.9% 21.2% 24.5% 26 2% 27.0% 

Number of Regular 

Faculty: 
Ten Highest Paying 

_ Districtsz: ___ 3,334 3,394 3,568 3,354 2,57§ 2,044 
Teh Lowest Pajring 

Districts 721 1,170 1,218 2,595 l»89x 974 
Low District Total a^ a 
Percent of the High 

District total 21.6% 34.5% 34.1% 77.4% 73.5% 47 7% 
1. Weighted by full- time faculty in each district. 

Source: Derived from Staff Data File, California Coraraunity Colleges Chancellery: 



mSPLAY 4 Cost of Living Adjustment Gran^d to Regidar and Con^^ California 
Community Coitege Faculty, by District, 1983-84 to 1985-86 





Cost of 

jLiyiag ; 


Nxmberof 
Faculty 


Cost of 
Living 


Number of 
Faculty 


Cost of 
Living 
Adjustroent, 






AdjuaOnent, 
19S4-85 


Number of 


Allah Hancock 


2.1m 


144 


6.50% 


122 


1.50%^ 


89 


Antelope Valley 


4.10 


84 


3.10 


83 


7.00 


74 


Barstow 


0.00 


28 


5.00 


26 


* 


26 


Butte 


3.06 


115 


6.69 


123 


6.04 ^ 


100 


Cabrillo 


5.QD 


176 


6.70 


186 


* 


159 


Cefritos 


3.90 


224 


2.35 


227 


3.00 


209__ 


Chaffey 


3.80 


192 


0.00 


191 




160 


Gitrus 


4.50 


124 


6.00 


120 


6.00 


88 


Cdachella Valley 


0.00 


109 


5.00 


101 


0.00 


80 


* ladiatOHS tkst ssl&ry negotiatioas were still 


in progress at the time this report was prepartKL 


co'^hued ..... 



Source: Derived from Staff Data FUe« California Community Colkges Chancellery. 
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DISPLAY 4 Cost of Living Adjustmenis Granted 16 Regular and Contract California 
Community College Facuity, by Bisirict, 1983-84 to 1985-86 



District 


Cost of 
ttvtng 
Adjustment. 


Niunherof 


Cost of 
laving _ 
Adjustment, 


.M amber of 
Faculty 


Cost of 
Living : 
Adjastment; 
1985-86 — 


Number of 
-Faculty 


Coast 


1.77% 


555 


•5.50% 


609 


6.00% 


533 


Compton 


■5.00 


78 


5.00 


70 


* 


Bl 


Contra Cos^ba 


. Q^a - 


- - 390 


10.40 


385 


5.40 . 


361 


El Cainino 


7.50 


329 


1.50 


330 


5.25 


286 


Foo'-hill 


4.60 


466 


5.00 


455 


7.00 


312 


Fremont-Kewark 




109 


9.00 


105 


4.80 


89 


Gavilah 


7. DO 


63 


5.50 


60 


10.00 


1)5 


Glendale 


o.qo 


165 


8.50 


182 


* 


134 


Grossmont — 


3.00 


239 


6.50 


224 


7.00 


200 


Hartnell 


6:00 


109 


6.00 


104 


5.50 


72 


Imperial 


3.00 


71 


3:00 


66 


* 


76 


Kern 


4.00 


261 


■i.D3 


261 


3.00 


233 


Lake Tahoe 


7.50 


18 


3.00 


17 


6.00 


11 


Lassen 


4.58 


27 


4.58 


36 


0.00 


27 


LongBeach 


O.OQ^ 


323 


0.00 


296 


10.00 


229 


Los Angeles 


0.88 


2,017 


6.00 


1982 


0.00 


1734 


Los Rios 


0 0 


686 


7.13 


624 


5.30 


564 


Marin 


10.08 


191 


7.50 


169 


0.00 


137 


Mendocino 


0.00 


33 


4.00 


33 


5.50 


32 


Merced . 


0.00 


103 


4.00 


104 


4.79 


82 


Mira Costa 




87 


3.00 


93 


5.50 


58 


Monterey Peninsula 


5. 00 


liS 


3.00 


124 


5.70 


87 


Mt. Sail Antonio 


1.80 


270 


3.70 


266 


3:00 


232 


Mt. San Jacinto 


4.58 


47 


2.75 


39 


3.47 


36 




5.00 


98 


3.00 


99 


2.00 


85 


Mortfi Orange 


2.50 


507 


2:50 


510 


6.80 


414 


Palo Verde 


4.00 


10 


5.00 


10 


6.00 


11 


Palqmar 


0:00 


239 


4.00 


234 


6.00 


188 


Passdena Area 


0.00 


317 


5.00 


312 


4.00 


275 


Peralta 


5.00^ 


609 


4.00 


446 


6.00 


357 


Raiicho Santiago 


3.00 


296 


10.00 


301 


3.50 


254 


Redwoods 


6.00 


103 


3.10 


104 


3.39 


90 


Rio Hondo 


0.00 


190 - 


- 8.00 


173 


6.20 


145 


Riverside 


2.00 


153 


6.00 


150 


7.00 


140 


Saddleback 


0.00 


237 


8.50 


220 




193 


San Bernardino 


5-00 


240 




225 


* 


180 


San Diego 


0.00 


364 


6.00 


372 


5.00 


365 


Sah Diego Adult 


3.00 


98 


5.00 


88 


* 


82 


San Francisco 


0.00 


190 


5.00 


195 


2.50 


225 


Centers 














San Francisco 


b.oo 


297 


5.00 


280 


2.50 


363 












continued 




* ItidicatM that salary negotiations were stLU in progress at the time tins report was prepared. 







Source: bstrived from Staff Data File ; California Comraonity Collegtw Chancellery. 
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DISPLAY 4 ( continued) Cott of Living Adjusi^^ Granted toRegaiar and Cor tract CaUfornia 

Community College Facuily, By District, 1983'84 to 19B5-86 





Cost of 




Cost of 




Cost of 




District 


Living 

A.. I f . _ 

Adjust- 

ineht:, 


Number of 
Facalty 


Living 
AjdjUst- 
ineht;_ 


Number of 
Faculty 


Living 
Adjust- 
ment, 


Number of 
Faculty 




1983-84 




?: 984-85 




1 •70U OU 




San Joaquin Deita 


0.00% 


235 


7.00% 


212 


6.56% 


208 


San Jose 


4:6(1 


239 


4.20 


228 


5.00 


219 


Sari Luis Obispo 


2.24 


B8 


4.52 


71 


4.76 


64 


San Mateo 


3.50 


387 


3.56 


395 


5.80 


394 


Sarta Barbara 


2.00 


173 


9.50 


165 


8.00 


122 


Santa Clarita 


1.25 


51 


4.00 


53 


6,88 


45 


Santa Monica 


2,0D 


201 


6:60 


208 


6.00 


203 


Sequoias 


9.00 


135 


5.00 


120 


5.00 


117 


Shasta-Tehama- 


5.00 


115 


4.50 


114 


4.00 


105 


Trinity 














Sierra 


d.od 


132 


6.00 


132 


8.00 


122 


Siskiyou 


5:60 


46 


3.50 


45 




43 


Solano County 


0.00 


^128 


12.90 


125 


5.56 


119 


Sonoma County 


2.50 


213 


2.50 


216 


5.00 


269 


South County 


5:00 


259 


6.00 


231 


2,50 


200 


Sbuthxvestem 


iJ.M 


167 


3.06 


174 


* 


158 


State Center 


1.50 


298 


Q.DD 


274 


4.06 


252 


Ventura County 


1,00 


344 


6.00 


336 


6.00 


293 


Victor VaH^y 


flOfl 


66 


5.00 


62 


4.25 


61 


West Hills 


2.00 


45 


3.00 


37 




34 


West kem 


6. 00 


25 


B.CD 


28 


4:06 


17 


_ OT^su— V auey 


U.UU 




0.60 


264 


10.25 


225 


Yosemite 


8:00 


243 


4.00 


237 


5.00 


192 


Yuba 


2.82 


116 


4.87 


114 




108 
















Excluding San Oiego 


- — 












*rf ▼ UH^ (EMU WVtU- 

Francisco Genters- 


2.23% 


15,538 


5:13% 


15,090 


4.49% 


13,195 


















- - - - 


— 










Evening and Sari Frah- 


2.21% 


15,826 


5.12% 


15,373 


4.45% 


13,502 


WeigfatedAverage for 














Distxicts Reporting 














Complete O&ta All Years* 














Including San Diego 














Evening & San Francisco 


2.25% 


14,167 


5.20% 


13,749 


4.45% 


12,088 



Centers 



12 



DISPLAY 5 Contra Costa Commanity College Bisirici Facaity Salary Schedule, 1S84-S5 





CiaMl 


eiasa2^ 


eiass3 


f:iff!«4 


Class 5 


Class 6 


- - Class? 


Step 


BA 


BA + is 


BA + 30 

MA. 


BA + ^ 


B A + SO 

MA + 30 


BA + 75 

^«lr/\- 


BA + 90 
MA + 60 


i 


$19,788 


$20,916 


$22,032 


$23,124 


$24,252 


$25,368 


$26 472 


2 


20,916 


22,032 


23,124 


24,252 


25,363 


26,472 


27^576 


3 


22,032 


23,124 


24,252 


25,368 


26,472 


27,576 


28 692 


4 


23,124 


24,252 


25,368 


26,472 


27,576 


28,692 


29,808 


5 


24,252 


25,368 


26,472 


27,576 


28,692 


29,808 


30,924 


6 


25,368 


26,472 


?'7,576 


28,692 


29,808 


30,924 


32,040 


7 


26,472 


27,576 


28,692 


29,808 


30,924 


32,040 


33,15a 


8 


27,576 


28,692 


29,808 


30,924 


32,040 


33,156 


34,260 


9 


28,692 


29,808 


30,924 


32.040 


33,156 


34,260 


35,376 


16 




30,924 


32,040 


33,156 


34,260 


35,376 


36,492 


11 






33,156 


34,260 


35,376 


36,492 


37,584 


19 






• 






o / ,0o4 


OQ '7i O 


13 










37,584 


38,712 


39,840 


16 










38,712 


39,840 


40,932 


19 










39.840 


40,932 


42,060 



Source: StaffData File, California Community Colleges Chancellery. 



almiversfiUry incremeh while others offer 30 or 
more. In some cases, additional stipends are ofiered 
for dcN:tdral degree holders, department chairmen, 
and others with special qaaltfications or responsibil* 
ities. 



Part-time foculty and full-time faculty 
with overload assighihehis 

For many yelu's^ihe Cpmm^^ em- 
ployed a large number of part-time or temporary fac- 
ulty> and most districts have also permitted regular 
and contract Acuity to work additional hours or 
overloads. Display 6 on page 8 shows several com- 
parisons between full-time, part-time, and overload 
faculty between 1980 and 1985. For example, it 



shows the hiimber of full-time faculty with and with- 
out overload assignments compared to the number of 
part-time faculty. It also shows workload in terms of 
weekly faculty contact hours (WFCH) - the actual 
number of hours faculty spend in classrooms. Com- 
paring these two, it can be seen that, while part-time 
faculty outhumber full-time faculty by about a 
three-to^two margin, they teach about one-third of 
the_ weekly faculty contact hburs. Regular and con- 
tract faculty teach about 60 percent on regular as- 
signments, with overload hours accounting for the 
remaining 6 or 7 percent. Regular and contract fac- 
ulty average 16. 2 hours in _1985-86, part-time faculty 
account for 5.8 hours in the classroom each week, 
and those teaching any overload a^ About 
35 to 40 percent of regular and contract faculty 
n^embers teach some overload. All of these averages 
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DISPLAYS AruUysis of iM Mean Dollars per Weekly Faculty. Contact Hour (WFCH) Paid to 
Part-Time Faculty and FuU-Time Facuity Teaching Overload Assignments 
in the California Community Colleges 



Item 



19801 



19g2 



19S3 



1984 



1985 



3. 



1. Number 

Full-Tirne FacultyZ 
Part-Time Faculty 
Overload Faculty 

2. total WCH Taught 

Full-Time Faculty 
Part-Time Faculty 
Overload Faculty 

Perceni^e Distribution 
of WFCH Taught 
Full-Time Faculty 
Part-Time Faculty 
Overload Faculty 

Mean wfch Taught 
Full-Time Faculty 
Part-Time Faculty 
Overload Faculty 

Mean^ollsu^ Paid 
per^WFCH 

Part-Time^FacuIty 
Overload Faculty 

Compensation of Overload 
Faculty jLS a Percentage 
of Part-Titne Faculty 

Mean Dollars Paid to Contract 
anci hv-^iilar Faculty per WFCH, 
rtssuming No Overload 



8. 



6. 



Uhadjusted 
Adjusted* 



Compensation of Full-Time 
Faculty (as adjusted in Item 7 
above) as a Percentage of Part- 
Time and Overload Faculty per 
WFCH 

Part-time Faculty 
Overload Faculty 



9,184 
29,255 
6,266 

261,821 
149,761 
25,646 



60.6% 
34.3 

5:7 



16.3 
5.1 
4.6 



$19.87 
23.22 



$49.56 
39.65 



199.5% 
170.8 



9,716 
26,513 
5,664 



220,695 
140,338 
26,558 



56.9% 
36.2 
6:9 

16.1 
5.3 

4:7 



9,160 
24,115 
5,514 

229,958 
125,923 
25,462 



60.3% 

33:6 
6:7 

16.2 
5.2 
4:6 



9,871 
21,924 
5,225 



200,674 
116,749 
24,088 



58.8% 
34.2 
7.1 

16.2 
5.3 
4:6 



$26.50 
22.65 



$21.74 
25.69 



$22.41 
26 69 



$53.52 
42.81 



$56.55 

45.24 



$58.01 
46:41 



268.8% 
189.0 



268.1% 
176.1 



267.1% 
173.4 



9,121 
22,816 
5,370 

211,130 
122,063 
24,626 



59.0% 
34.1 
6.9 

16.3 

5.4 
4.6 



$23.20 

27:19 



116.9% 116.5% 118.2% 116.4% 117.2% 



$59.99 
47.99 



266.9% 
176.5 



9,161 
23,790 
5,276 

209,608 
127,570 
24,180 



58.0% 
35.3 
6.7 

16.2 

5.8 

4:6 



$24.32 
28.80 



118.4% 



$63.85 
51.08 



216.6% 
177.4 



1. Number of facul^ and weekly facul ty contact hours taught are estimated. 

2. Nobverlbad. 

3. Based on a 36-WMk year. 



4. Dottar amomit reduced by 20 percent to reflect additional responsibilities of regalar and contract faculty such as counseling, 
advising, cominittee work, ofiRce hoC't;, and coipmunity service. 

Source: Staff Data Filo, California Community Colleges Chancellery. 
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have been relatively constant for the six-year period 
shown in Display 6. 

Compensation comparisons between full-time and 
part-time faculty are difficult, since fuil-time faculty 
have respbhsibilities other than classroom tieachihg, 
while part-time faculty generally do not. FuU-time 
faculty also spend time in couhseling^ advising, com- 
mittee work,_ office hours, and community service. 
Preparatioh for classroom teaching, however, neces- 
sarily occupies a considerable amount of time for 
both full-tinie and part-time faculty. The exact pro- 
portion of total workload devoted to activities not di- 
rectly relate^^ to classroom teaching is hot khbwh, 
but a commonly accepted estimate within the Com- 
munity Colleges for full-time faculty is that 80 per- 
cent of workload is instructiohally related (teaching 
and preparation) with the remaining 20 percent de- 
voted to other campus activities. This ratio is form- 
ally employed by the San Francisco Community Col- 
lege District to distinguish between faculty teaching 
at its City College and those teaching at Centers. 
With this ratio, although admittedly not a precise 
measure, it is possible to present a general compari- 
son. 

The Chancellery publishes hourly rates for part- 
time faculty and full-time faculty with overload as- 
iigiimehts, and these systeihwide data are also 
shown in item 5 in Display 6. This shows overload 
faculty are currently paid about 18 percent more 
timn part-time faculty. 

items 7 and 8 in Display 6 compare the estimate of 
comp^hsatibri per weekly faculty cohtact hours for 
fuii-time faculty with the actual data reported for 
part-time and overload faculty. Also oh a system- 
wide basts, these comparisons show full-time faculty 
earning just oyer twice as much per hour as part- 
time faculty, and about 75 percent more than the 
amount paid for overload assignments. 



Recommendations by 

the Commission for the Review 

of the Master Plan for Higher Educatioii 

In March 1986, the Commission for the Review of 
the Master Plan for Higher Educatioh published its 
first report. The Cftallehge of Change. That report 
cohtaihed 68 Fecommendatiohs for the California 
Community Colleges, several of which relate to the 
subject of faculty salaries. Throughout the report, 
reference was made to the heed to reorient the Com- 
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muhity College system away from its elemehtafy 
and secondary origins toward pbstsecondary status: 
The following examples of the r^^port's emphasis 
illustrate this point: 

Community College personnel policies should 
reflect the postsecondary nature of the inst- 
itutions and encourage institutional flexibility, 
excellence in teaching, and efficient manage- 
ment (p. 2). 

An appropriate governance structure should re- 
flect and support the postseconda^^y nature of 
the colleges I d. 3). 

The Community Colleges today labor under a 
system of finance incongruous to postsecondary 
education (p. 3). 

California is the only state to retain a system of 
credeatialing for community college faculty and 
admihistrators originally developed for the ele- 
mentary and secondary schools. This system is 
uhnecessarily rigid, cumbersome, and unsuited 
to the academic rigor of postsecondary insti- 
tutions (p. 13). 

Uhlike other postsecondary institutions that 
base compensation or academic rank and 
achievement, salaries of Community College 
faculty and administrators are now ser by dis- 
trict b^lards accdrdihg to schedules based on the 
extent of the employee's formal education and 
years of service. The Commuhity Colleges 
should develop salary schedules based upon aca- 
demic rahk, enabling them to promote faculty 
according to their contributions to the institu- 
tion rather than solely on the basis of longevity 
or course credits (p. 15). 

Appendix B oh pages 21 - 27 displays the number of 
differeht qualificatidhs for various salary levels used 
by Commuhity College districts, and is included in 
this report primarily to illustrate the diversity ih- 
volved. Over 150 of these qualifications are listed, 
based on the saiary schedules provided to the Com- 
mission by the Chancellery, and they range from 
unspecified mihimums to the doctorate, with all re- 
quiring credentials, although not all districts so spe- 
cify. Within these structures, quite different quali- 
fications are listed for both the entry and highest 
levels on the schedules, as indicated in Display 7 on 
the next page. Various districts also provide dif- 
ferent numbers of steps or "anniversary increments" 
- increases granted strictly for years of service. 
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DISPLAY/ Qualifications fo 


r En^r^' Level and Highest Class, Community College Faculty 


Vrli&UilCaUOn lOr bDUT L^Vcl 




Number of 

Dfgtf frts 


Qualification for hiirhest_Classificati£)n 


I 

N'umber of 

-fa/'I^M-HibS -■ 


-No4aste^^uali£k^tioc^or Ranges^ 


2 


I iitpH Oim lificnf innn nr Runtr**** 


2 


Uospecifled Minimum Preparation 


I 


Unspecified Minimum Preparation >^ 60 Points or 
MA +60 Points^* 3 


i 


Adult Certi^cata 


t 


BA+60orMA2 


t- 


Aaalt Of Com; Lotl. Crcoential 


t 


BA+72w/MA2 


2 




---f — 


- OA ^ / O yffPnJ\ or MA -r «K>* — 


z 


Bachelor's Degree ( BA) 


ZD 


OA ^ / 0 w/MA or iviA ^ 40 or vt Mil vocational 
Credential w/MA)+ 15** 


1 


BA or Pardai Fulfillment of 

a Vocational Credential 


o 

z 


OA+ /O W/MA or inA+ vocational Lreaential' 


1 


BA or Limited Credential 


1 


BA + 75 or Doctorate 


1 


pA or Credential 


2 


BA + 78W/MA2 


1 


OA rlsxs Creaentiai . . _ 








BA or Appropriate Voca. Credential 


2 


BA 4^ SO w/MA or MA+ 40 


I 


-BA^4mtial A^ocational Credential 


2 


BA+84W/MA 


1 


BA + 12^ 


1 


BA4- S4 w/MA or MA 4-48 




BA + 24 


2 


BA + 84 w/MA or Doctorate 










t 

1 — 


Less tnan tSA -r «su 


1 


BA + 90drMA+36 


1 


BA + 30 


1 


BA + 90 w/MA or MA + 30 or <6 years exper. or 
AA 4 years exp. or BA 2 years ezp. or MA or 
Other Life Ci .^dential) 30^ 


I 




X 


BA+90 or F A+T5 w/MA orCredentiai + BA-t-lS* 


1 


Less \ nan MA 


7 


BA*90orMA-t-€02 


2 


MA 


0 


OA T- 7U or MA 'T ou or Lioctorate 

pA + yu W/MA* 


fi 
0 

4 






DA-r^o W/MA or uoctorate 


1 








B A+JO w/MAyor MA or tifetime Voc^Cred^-^ 60^ 


4 






OA ^ 7U w/ iVLA or ivLA^ ou Oi luioar v ocacionai 
Creden. + 60 (Any of these plus the Doctom,te ) 


1 






B A -f 96 W/MA2 


1 






BA 96 w/MA or MA>-72j>r doctorate - 


I 






BA 120 w/MA + Credential or MA 4- 72 4 
Credential or Doctorate ^ C redentia! 


I 






MA+402 


1 






\fA + 452 


{ 


^ 




MA ^^4r Doctorate 


1^ 






MA + 75 or Credential + 752 


i 






MA4-842 


1 






Doctorate 


25 






Doctorate or tLB 


I 






Phn ni* Rhiiivfllpht 


1 






PhD or Two MAs 


I 






PhD or EdD or JD 


I 



1. Semester units. 

2. Additional stipend for a doctorate. 

3. Points are undefined in the salary schedule. 

4. Two additional steps (approximately 6.5 percent) granted for holders of doctorate degrees. 
Source: Appendix B. 



These tend to vjgiry from 12 or 13 to 30 or more; 
Generally, step increases are automatic for the first 
10 to 15 yearsi then are granted every three or four 
years for as long as the faculty member is employed 
in the district. Therp ore, however, many exceptions 
to this general role. 

All of these salary schedules are very similar to 
those used by school districts, and, as the Master 
Plan "Commission pointed out, evolved from them. 
This similarity' results, of course, from the local 
control tradition of both the public schools and the 
California Community Colleges, and produces some 
diSerehces in salaiy levels. Display 8 below shows 
some of these differences by presenting a comparison 
of the minimum sthd maximum salaries earned by 
instructors with identical educational qualifications 
and years of service in different districts. As ah 
example, instructors with a bachelor's degree, 30 
semester units of credit bey^md the bachelor's 
degree, and seven years of experience earn $18,100 
in the lowest paying district in the system and 
$28,040 in the highest paying district - a difference 
of 43.8 percent. 



Summary 

In the current year, regular and contract faculty are 
earning an average salary of $36,203 - an amount 
that is undoubtedly soinewhat understated, since 13 
districts had not completed salary negotiations at 
the time the Chancellery ciampleted its rej^^^ These 
districts are likely to approve some increase in 
salary for all faculty. For the 57 districts that did 
report, the av erage cost-of-living adjustment (ce^*A) 
for the 1985-86 academic year was about 4.5 percent. 
TTiis compares to CdLAs of 5.20 and 2.25 in 1984-85 
and 1983-84, respectively, counting only the 57 
districts that reported data for all three years. 

Part time faculty continue to be paid about half the 
amount paid to full-time faculty on a per-contact- 
hdui basis, and the difference between them has 
increased slightly over the past six years. The 
number of part-time faculty employed has declined 
by 19 percent since 1980 - from 29,255 to 23,790 - 
but increased by 9 percent from its recent low in 
1983 of 21,924 The relative shares of contact hours 
taught by full-time faculty, part-time faculty, arid 
full-time faculty teaching overloads has not changed 
appreciably ove^" the six-year period surveyed in this 
report. 



DISPLAY 8 Highest and Lowest Salaries_Paid to California Community College Faculty with 
Identical Qualifications and Experience^ 1985 -86 



I . 1986 salary schedule. 

Source: Derived from Staff data File, Caiiforni& Community Colleges Chanceilery. 
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_i: 11 J : : _ Percentage 
QualificatiDnandExperiejice^ -Lowest Salary Highest Salary Difference 

Bachelor's Degree - Five Years Experience $18,100i $28,040 54.9% 

BA -f 30 Semester Units - Seven Years 

5riehce 21,972 31,592 43 8 



BA -h 60 Semester Units w/MA - Ten Years 

Experience 26,247 39.195 49.3 

MA - Five Years Experience 20,997 30,301 44,3 



MA -h 30 Samester Units - Seven Years 

Experience 23,847 31,886 33.7 



Doctorate - Ten Yetirs Experience 27, 177 39,747 46. 3 



11 



An examination of Community College salary faculty with idendcal qualificatibhs, This variation 

s^h^u}es re>^als their great diversity, hot only' in indicates tfiat Community CdHege salary structures 

terms of the number of different educational quali- are much more similar to those found in school 

ficatiohs required by various districts, but also in districts than in other institutions of postsecondary 

terms of the substantially different salaries paid to education. 
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Selected Admlni^^^^ Salaries at the University 
of California and the California State University 



DURING tfie 1981 Legislative Session, the Budget 
Conference Committee adopted the following sup- 
plemental language to the Budget Bill: 

It is the intent of the Legislatare that the Caii- 
fofnia Postsecoridary Education Cbmihissioh 
include in its annual report on faculty salaries 
and fringe benefits comparative imorrhatibh 
on salaries of administratOi s within the Uni- 
versity of California and the California State 
University. 

Since 1981-82, the University and the State Univer- 
sity have collected data from their comparison insti- 
tutions and forwarded them to the Commission for 
analysis. The Commission has then included them 
in its annual reports, together with additional data 
from the College and University Personnel Associa- 
tion (CUPA). In this way, it has become possible to 
present a comparison between California's public in- 
stitutions and those in the rest o^ the nation for a 
representative sample of administrative positions. 

F or several years, there was a lack of consensus as to 
which positions should be siiryeyed» which compari- 
sons could validly be made» and which comparison 
institutions should be surveyed. Initially, in 1981- 
82» a list of 25 administrative titles was selected 
t>6m the list of 130 pibsitibh descriptions developed 
By eUPA. This list was reduced to as few as 15 in 
1983-84 and now stands at 18 for the University of 
California and 23 for the California State Univer- 
sity. A major reason for the changes was the lack of 
a precise formula for determining which positions to 
include, since many involve similar levels of com- 
pensation but widely difTering responsibilities. Ai- 
so, similar spUiiding titles in the University and the 
State University often involve quite different res- 
ponsibilities. The lists shown in this report resulted 
from extensive negotiations between Commission 
and segmental staffs, believed by both to re- 

flect a reasonable distr :on of administrative re- 
sponsibilities and comp- ion levels. 



With respect to the corr 
University uses a list of ten 



oh institutions^ the 
at includes the eight 



employed for salary comparison purposes, plus the 
Universities of Missouri and Texas. (This list ap- 
pears as the note to Display 9 on page 14.) The State 
University uses the same list for its administrative 
survey_as for its faculty salary comparisons, a.^ Dis- 
play 10 bri page 16 shows. In this year's report, the 
University was able to collect data from all insti- 
tutions except Yale; the State University received 
data from 18 tnstitutions: Bucknell University and 
the University of Bridgeport were not included in 
the survey, since they did not report data to CUPA 
this year. All positions shown in Displays 9 and 10 
are campus based and not assigned to the President's 
Office of the University of California nor the Chari- 
cellor's Office of the California State University. 
Data from CUPA are shown in Display 11 on page 17. 
CUPa's definitions for all admihistfative titles ured 
by the University and the State University are 
shown in Appendix C on pages 29-30. 



University of California 

Display 9 shows the data submitted by the Univer- 
sity of California for 1985-86, and Display 11 pre- 
sents similar salary data on all positions surveyed by 
the Uriiyersity and the State University from three 
categories of institutions - public universities with 
10,000 to 19,9^39 students, public uhiversities with 
2G,6GG or more students, and private universities 
with 5,000 or more students. These institutions are 
considered by the Commission tc be the most repre- 
sentative of California's four-year ins*-'tutions out of 
all 45 categories of institutions surveyed by CUPA. 

Display 9 shows that University of California ad- 
ministrators are paid betwee^^ and 10.8 percent 
more than their comparison institution counterparts 
in 13 of the 18 position categories surveyed (exclud- 
ing "Chief Executive Officer, Multi-Campus Sys- 
tem"), and between 3.2 arid 12.3 percent less in the 
remaining five. Among those where the institution- 
al difference is greater than 5 percent, four are paid 
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DISPLAYS Admihistrative Salary Data for ike University of California and Its Ten Comparison 
Universities, Excluding Yale, 198S'86 



Administrative title 


!jniveraity oi 
California Average 


^ <j iTi p arisen 
Institution Average 


L'C Exceeds 
Cofnparison 

Qtoaphy: 


Chief Executive Officer, Single Institution 


106,533 


112,739 


-5.5 


Chief Academic OfRcer 


96,263 


92,220 


4 4 


Chief Business Officer 


85,644 


84,785 


1.3 


Director, Personnel/Human Resources 


65,100 


61,962 


5.1 


Chief Budcetin^ Officer 


67,933 


61 900 


9.7 


Director^ Library Services 


72,567 


74,979 


-3:2 


Director, Computer Center 


64,538 


61,401 


5.1 


Chief, Physical Plant 


67,375 


64,733 


4.1 


Director, Campus Security 


54,315 


52,685 


3.1 


Director, information Systems 


65,178 


74,354 


-12.3 


Director, Student Financial Aid 


53,150 


47,988 


10.8 


Director, Athletics 


76,550 


73,221 


4.5 


Dean of Agriculture 


85,400 


85,275 


b.i 


Dean of Arts and Sciences 


82,300 


87,975 


-6.5 


Dean of Business 


86,500 


97,675 


-11.4 


Dean of Education 


80,400 


73,806 


2.0 


Dean of Engineering 


94,600 


92,984 


1.7 


Dean of Graduate Programs 


85,100 


78,663 • 


3:2 



Nota: Cbmpariioh ihfltituUoha include Cbrne University, Stanford University, Vale University, 

University of IllinouKUrbana), University of Michigan (Ann Arbor), University of Missouri (Cbluhibia), University of 
Texaa (Austin), University of Wisconsin (Madison), and the State University of New York (Buffalo ): 

Source: Office of the President, University of California. 



more and fotir less. Chancellors are paid 5.5 percent 
less than the comparison institution average. 

There is ho coitisisteht pattern of differences Between 
the University and its cdmparisdn group. Univer- 
sity of California deans, except deans of ehgineertng, 
are all within 3 percent of the third quartile of public 



institutions with 20,000 or more students, while eh- 
giheerihg deans earn 7.7 percent more: Deans of 
business at the University are paid less than their 
counterparts in the compctrisoh institutions By li.4 
percent; chief Budget officers receive about 10 per- 
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cent more; and directors of student financial aid 
earn about 10 |>ercent less. 



The CaUfomia State University 

The California State University surveyed 23 posi- 
tions, excluding systemvHde chief executives, these 
data are shown in Display 10. The State University 
pays between 2:5 and 25.5 percent more for 9 posi- 
tion titles, ajid between 1.0 and 13. 3 percent less for 
14 position titles. 

Unlike the salary differences at the University, 
however, where there is ho evident pattern, the 
State University consistently pays more than its 
comparison universities to individuals in the stu- 
dent a^airs oiftcer categories (such as director of 
student financial aid and director of counseling), and 
consistently less to its deans, in the dean category, 
the greatest divergence is for dean of business (13.3 
percent below the comparison group), with the least 
far dean of education (6.5 percent). 

State University presidents ($91,200) are currently 
paid 9.6 percent less than their comparison institu- 
tion counterparts. Compared to the hatiohal aver- 
ages shown in Display 11, they are paid about the 
same as those in public institutions with 10,000 to 
19,999 students, and about 11 to 17 percent less than 
those in the largest public and private institutions. 

For the State University*s highest paid administra- 
tive and managerid pc^sitions, the system falls near 
thvi third quartile of the largest public and private 
universities. For deans, the State tFniversity is close 
to the median for public universities with 10,000 to 
19,999 students, but between 10 and 20 percent 
below the median salaries paid by public insti- 
tutions with more than 20,000 students. Compared 
to the targe private university group. State Uni- 
versity deans are anywhere from 17.6 percent below 
(dean of engineering) to 10.9 percent above (dean of 
social sciences) the amounts paid by that group. 



21 



DISPLAY 10 Administrdtive Sdidry Data for the California State University and Its Twenty 
Compdrison Universities, Excluding Bridgeport and Buckneil, 1985 -86 



Administrative Title 


Number 
ofCSU 
Campuses 


California State 
University Average 


Number 

of 

Com par. 
Instit. 


Comparison 
Institution Average 


CSU 
- Exceeds 
Comparison 
Group by: 


Chief Executive Officer, 












oingie institution vrTesident) 




$91,200 


16 


$100,830 


-9.6% 


- J- - MM 

Chief Academic Omcer 


19 


75,228 


16 


81,528 


-7.7 


Chief Business Omcer 


18 


62,604 


15 


69,269 


-9.6 


Chief Sttident Affairs Officer 


19 


65,148 


17 


60,393 


7.9 


Director^ Personnel/ 












Hiunfln Resources 


17 


5D 436 


18 


iQ 228 


9 5 


Director of liibrarieQ 


19 


59 328 


l*? 
L w 


59 976 


-1 1 








19 




-.1 Q 




13 




1 n 


4.Q R42 


12 ft 
1 ^. o 


Chief of Physical Plant 


16 


53,364 


1^6 


53 918 


-10 

1 . V/ 


Oi rector f^aiTinii^ SwiiH^v 






i u 


41 *^4ft 


17 0 


Director of Admissions 


18 


54 924 


12 


4*^ 759 


25 5 


Director of Student Financial Aid 


18 


49 704 


17 


42 709 


16 4 


Director oFf^ot«"jfi^*pHT>c^ 


15 


5"^ o8ft 




44 2fi2 


1 Q O 


DirP<*tor oFHi&nlfh Sprtncect 


18 


77 4.60 


12 






Director Athletics 


13 


58 no8 


14. 




7 ft 


Dean of A<?riculture 


4 


65 247 


i 


7i 05f 


-ft 2 


Dean of Arts and Sciences 


9 


66 500 


15 


71 481 


-7 0 


Dean of Stisiness 


18 


64. 998 


1 A 


74 Q4fi 


1*^ 


DpAri RHiii*nt'infi 


1 








-0.0 


Dean of Engineering 


9 


70,037 


11 


'8,860 


-11.2 


Dean of Graduate Programs 


6 


64,464 


13 


7u 817 


-9.0 


I3ean of Natural Sciences 


4 • 


64,772 


4 


72,724 


-10.9 


Dean of Social Sciences 


S 


«2,947 


4 


67,974 


-7.4 



Note: Compariaon ihatitutiona include Arizona State University. University of Bridgeport. Buchnell University ( Pa J, Cleveland 
S^te Umvenrity, U^^ Colorado (Denver ). Georgia State University, Loyola University iChicagb ), Mankato State 

University, University of Maryland (Baltimore), University of Nevada (Reno). North Carolina State l/niversity. Reed 
College, Rutgers University (Newark i^State University of New York (Albany), University of Southern California, 
^'H^^™^^/^^®*** *^ Polytechkuc Institute and State Universit> , Wayne State 

University, and University of Wisconsin (Milwaukee): 

Source: Office of the Chancellor, The California State University, and 1986-87 Governor's Budget. 
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DISPLAY 11 Administrative Satary Data Compited by the College and University Personnel 
Association for Position Titles Surveyed by the University of California and the 
California State University, 1985-86 





Public Universities* 
(10.000- 19.999 Students) 


Pubtie Universities 
(20.000 or more Students) 


Private fc'niversities 
(5.000 or more Students) 


AdministraUvft tide 




Third 


Median 


1 Third 
^uartile' 


Median 


-Third 
Quartile^ 


Chief Executive Officer 
of a Siiisle Institution 


86,996 


93,608 


94,156 


162,066 


116,006 


142,600 


Chief Academic Officer 


74,000 


80,500 


84,000 


91,000 


88,400 


100,000 


Chief Business Officer 


67,100 


70,500 


77,000 


85,200 


78,000 


92,500 


i^niei pcuuenc i\n&urs utiicer 


60,972 


67,440 


69,525 


73,200 


60,000 


68,500 


Chief Personnel/ Human 
Resources Officer 


N/A 


N/A 


57,928 


68,000 


52,816 


62,527 


Chief Budgeting Officer 


45,900 


52,400 


55,000 


65,208 


50,600 


58,000 


Director^ Library Services 


54,072 


60,300 


65,200 


73.200 


53,000 


62,400 




53,750 


60,000 


61,936 


71,000 


54,000 


63,900 


Btrpcfcor" fnQ^Tftt^Tftnfl! RpoAirrrh 

X^LL f 1.119 WXvUbAVllGll 1\C9VCLX 


43,872 


48,473 


45,492 


54,584 


40,900 


52,630 


v^nxei i^nysicai riant/ r acuities 
Management Officer 


49,500 


54,372 


/*n coo 

60,588 


65,397 


--- --- - 

53,014 


_ 1 — 
59,500 


Director, Campus Security 


nri7 








a 1 ,0 1 U 




Director, Information Systems 


56,928 


55,560 


61,500 


70,484 


53,065 


70,000 


Director, Admissions 


41,587 


45,895 


44,700 


52,970 


44,631 


52,152 


Director, Student Financial Aid 


38,591 


43,920 


45,768 








Director, Student Counseling 


42,204 


47,300 


50,040 


57,800 


41,163 


44,000 


Director, Student Health Services 


62,220 


74,664 


72,473 


79,366 


72,801 


80,030 


Director, Athletics 


55,926 


62,064 


^ O r\r\r\ 

73,000 


79,200 


53,275 


68,800 


Dean, Agriculture 


o7,o51 


71,000 


78,750 


86,500 


N/A 


XT 1 -4 

N/A 


L/ean, /mts anu ociences 


66,173 


62,150 


78,750 


84,000 


o5,noo 


77,700 


Dean, Business 


65,340 


71,199 


80,234 


85,500 


74,000 


88,315 


Dean, Education 


62,060 


65,247 


72,000 


78,000 


58,600 


69,500 


Dean, Engineering 


71,822 


7'9,0D0 


84,000 


87,806 


85,000 


90,000 


Dean, Graduate Programs 


60,000 


65,832 


72,000 


82,800 


62,727 


79,000 


Dean, Sciences 


66,066 


72,000 


76,686 


83,827 


65,016 


80,000 


Dean, Social Sciences 


57,200 


69,000 


73,882 


85,500 


56,778 


80,000 



t. Third quartile" meaM that thred-fourths of thja salaries included in the survey fall below, and one-fourth above, the amounts listed in 
this column. 

Source: College and tJsiveraity Persoonel Association. 
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Appendix A 



Letter from Kenneth B. O'Brien 
to Gerald Hay ward, August 9, 1979 



Augusts, 1979 

Gerald Hayward 

Dii^ter of Legislative and Public Affairs 
Califorxua Cdxnmunity Colleges 
1238 S Street 
Sacramento, CA 95814 

Dear Jerry : 

As you know, the Legislature took several actions during the current session concerning the reporting of 
salary data. The first of these emanated from the Legislative Analyst's rejwrt and requires the Commission 
to include the Community Colleges in our annual reports on University of California and California State 
University and Colleges faculty salaries. The second action appropriated $15,000 to the Chancellor's Office 
for the purpose of collecting salary data for the 1978-79 and 1979-80 fiscal years. The latter action, however , 
did not specify the type of information to be collected. 

It is my understanding that you discussed this subject vHth Bill Storey and agreed that we should develop a 
detailed list of the information we will require for our report. After that, I presume you will contact us if there 
are any questions or ambiguities. 

Our questions fall into three categories: (1) full-time faculty, (2) part-time faculty, and (3) administrators. 
For each of thes;;, we will need the following: 

FiUl'tirne fccuUy 

1. A listing of all salary classifications (e:g. BA + 30, MA, etc.) for eacl Community College District. 

2. The actixai salary at each step of each classification. 

3. The number of faculty at each step of each classification. 

4. The amounts of any bonuses that are granted to faculty, the number of faculty receiving them, the 
total salary of every faculty member receiving a bonus, and the reason for granting the bonus. 

5. The percentage increase in salary granted (i.e. the range adjustment) for the fiscal year covered by the 
report. 

6. The total number of full-time faculty in each district. 

7. The mean salary received by those fuU-ame faculty. 

8. The total dollar amount paid to full-time faculty as a group. 
Part-time faculty 

1. The total number of part-time faculty employed by each district on both a headcount and full-time- 
equivalent (FTE j basis. 

2. The mean salary paid to each headcount faculty member in each district. 

3. The mean s:alary paid to each FTE faculty member in each district. 
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Gerald Hay ward 
Augusts, 1979 
Page 2 



4. The total dollar amount paid to all part-timv? iaculty in each district. 

5. A summary of the compensation plan for part-time faculty members in each district. 
Administrators 

1. A list of all administrative positions (titles) in each district. 

2. The salary schedule for each position: 

3. The numBer of headcount and FTE employees occupying each administrative position. 
4: The actual salary paid to each employee in each administrative position. 

5. The percentage increase in salary granted (i.e. the range adjustment) for the fiscal year covered by the 
report. 

A few words of explahatiori may be in order. The data requested for full-time faculty are very similar to those 
ttet have been collected by the Chancellor's Office for a number of years but which were not collected for 
1978-79 due to Proposiitioh 13 rwiuctions. The only major difference relates to the detail oh bonuses that was 
not clearly presented in prior reports. 

We are asking for data on part-time faculty because of objections raised by Community College repre- 
sentatives. At the time our preliminary report on Community College salaries was presented, many 
Community Colleg:e representatives, including those from the Chancellor's Office, complained that the data 
were misleading because part-time faculty were not included. To avoid that difficulty in the future, it is 
imperative that data on these faculty be included in next year's report to the Legislature. 

We are also asicing for data on administrators because of the concerns expressed by both the Legislature (on 
the subject cf academic administration generally) and various Community College faculty organizations. I 
am hot sure we will publish any of the data on administrators but we do want to be able to respond to 
questions should they arise. 

The final item concerns the dates for receipt of the data. As you know, we publish two salary reports each 
year. Since the University and the State University report to us each year by November 1, we think it would 
be appropriate to set November 1 as a reporting date (for the 1978-79 data) for the Chancellor s Office as well. 
For the 1979-80 <teta, we would like to have a report by March 1 so that we may include it in our final report to 
the Legislature. In futiu-e years, the March 1 date should become permanent. 

If you have any questions concerning any of these matters, please let me know. 

Sincerely, 



Kenneth B. O'Brien, Jr. 
Associate Director 

KBdB:mc 
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- - ' Qudiifiedtiohs for Vdridus CdUforhid 

Appendix B CommnUy CoUese Salary Clasoificaaons 



Educational Qualification 
(bftgreeaand 
Semester Units> 


1 

Clans 

II UI IV V VI VII . VIII IX 


AA 

Adult Gertificate 
Adult or Coinmunity 
College Credential 


1 

1 

1 


Cdmrniiaity College 
Credential 

Credential + 45 

Credential + 60 


7 1 

i 


BA 

BA or partial fulfill- 
meht of a Voca- 
tional Credential 

BA or Limited 
Credential - 


26 t 
2 

1 


B A or Credential 
BA + Credential 
BA or Appropriate 

Vocational 

Credential 


2 
4 
2 

k - 


B A or Initial Voca- 
tional Credential 
BA. or Adult 
Certificate +15 

BA + 12 


i 

i 


BA+i4 
BA+15 

BA+15 w/Credential 


1 

3 1 

1 


BA+15or Adult 
Certificate +30 
BA+24 

BA+24 or Voca- 
tional Credential 


1 

2 1 

i 


BA+28 

BA .-28+ Credential 
Less than BA + 30 


I 

3 
1 


BA + 30 

BA+ 30 or Voca- 
tional Credential 

BA+30orAA+ Vo- 
cational Credential 


1 4 2 
I 

1 



(continued) 
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AppeniMx B (continued) 



Educatbnai Qoaiification 
(D«gFee»ahd 


Ciass 


I 11 III IV V VI VII VIII IX 


D A + 30 or Adult 
Certificate + 45 

BA + 30 (plus 
Credential) or MA 

RA ^0 or MA 


1 

i 


BA + 30orMA 

(plus Credential) 
BA+3dw/MA 
BA53B«f/MAorMA 


i 
1 


BA-J-36 

BA + 36orMA 


I 
i 
1 


BA-l-4ew/MA 
BA+4pw/MAor MA 
BA+42orMA 


1 
1 

1 


DA+4Z w/MA 

BA + 42w/MAor 
MA+i2 

BA +42 w/MA or 
lVfA+14 


1 1 
i 

i 


BA+44 wAMAor 

MA+l4or BA + 58 
BA+45 

BA+45grCre<leh- 


1 

i 3 

1 


DiK +40 or ACUlt 
Certificate + 60 
BA+45 or MA 
BA + 45 or MA or 
T V oc* wreo* 


1 

1 2 1 
1 


BA+45 w/MA 

BA+45 or MA+ 15 

BA+45 w/MA or 
MA + IS 


1 2 

i i 

1 2 1 


BA + 45 w/MA or 
MA +15 or full Voca- 
tional Credential 
w/BA or Initial Voc. 
Cf id. w/MA 


1 
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Appendix B (cordinued) 



Educatboai Qualification 


Class 


I il III IV V VI VII VIII IX 


BA?45w/MAorMA 

orLifetiine 

Vocational 
-CredentiaL+15 
BA+45w^orMA 

or Lifetime 

Voisationai 

Cr«Hiential-r3b 
BA+45w/MAorMA 

or Lifetime 

Vocational 

GrSlehtialS 45 : ^ 


1 

1 

i 


BA+45w/MAorMA 

or Lifetime 

Vocational 

Credential +6d 
BA+45w/MAor 

BA+6G 
BA+45w/TSlAbr 
BA^hia 


1 

1 I 

i 


BA+48 

BA+48 w'MAbr 

BA'F60orMA-f24 
BA+SOw/MA 


1 
1 

1 


BA4-50w/MAor 

MA+2b 
BA+5dorMA+26 
BAHh54(pltts6re* 

dential) or MA + 24 


1 

i 
1 


BA+54w/MAor 

MA+18 
BAt54orMA*24 

(plus Credential) 
BA + 54w/MAor 

MA +24 


1 

1 

i 


dA + 55 W/MA or 

MA + 2e 
BA + 56w/MA 
BA + 56W/MA + 14 


1 

i 

i 


BA + 56w/MAor 

MA+28 
Dft + Do wtoLR or 

MA + 28 or BA+72 
BA + 60 


1 

i 
I 

. 1 . 


BA^tSawEredentiai 


1 



(continued) 
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Appendix B (continued) 



^liiicational Qmiiflcation- 


Class 


I II in IV V VI VII VIII [X 


BA +60 or MA 
BA + 60 w/MA 

BA + 60 or clear 
Vdcatddnal 
Credential -F 30 or 
MA+30 


1 1 

3 6 

1 


BA + eOw/MAbr 

BA+75or 

Credential +75 
BA+6Qor5tA + 18 
BA + 6b or MA+30 


1 
1 

1 


BA + 60w/MAor 
BA + Voc. Cred. 

BA + 60w/MAor 
BA+75 

BA + 60w/MAor 
BA + 9d 


1 

i 

t 


BA + 60w/MAor 

MA + 24 
BA + 60W/MA+ 

Oredentiai + 75 or 

MA+24 

+ Credential 
BA + 60 w/MAor 

MA+30 


1 
i 

4 2 1 


BA+60w/MAor 

MA + 30 or 

Above + 15 or full 

Voc. Cred. w/MA 
BA+6ew/MAor 

MA+36 
BA+70W/MA 


1 

1 

2 


BA+70w/MAor 

MA+40 
BA+7bDrMA + 4b 

BA+70W/MA or 
MA+42 


1 
1 

i 


BA+72 w/MA 
BA -^- 72 w/MA or 

MA+36 
BA + 72 w/MA or 

BA + SS or MA + 48 


1 

1 

1 


BA + 72 w/MA or 
MA + 42 


1 



(continued) 
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Appefutix B (continued) 



Eduoifibnal Qualificdtioai 


Class 


I II III IV V VI VII VIII IX 


Bft-l-75orMA-l-45 

BA+75W/MA 

BA475w/MAor 
MA+40 


1 1 

1 3 

1 


BA+75w/MAor 

OA 1 

BA+75wMAor 

MA+46 
BA+75w/MAor 
- SlA^ Voc. Cred. 


1 

3 2 i 
1 


BA + 75w/MAor 

jut A- ^ >ie 

MA +45 or 

Above+ 15 w/MA 
fi A + 75 or Doctorate 
BA+78orMA+48 

Initio f^rPtflAnfitrfi 


1 

i 

1 


BA+78W/MA 
BA + 78w/MAor 

MA -1-48 
BA+BOw/MA 


1 

1 

2 


BA+8dw/3V!Aor 

Doctorate 
BA + 84w/MAor 

MA +48 
BA+84w/MAor 

MA+56 


1 

i 

1 


BA+84w/MA + 

Credentiai or 

MA+48 

+ Credential 
BA+84w/MAor 

Doctorate 
BA+86w/MAor 

MA + 56 


t 

i 

i 


BA+90orMA + 36 

BA + 90orMA + 6e 

BA + 90orMA + 60 
or Doctorate 


1 

1 1 

1 1 


BA+Sdw/MA 
BA + 90w/MAor 
MA+54 


1 1 
1 



(continued) 
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(Appendix B (continued) 



Educational Quaiificatioa 


Class 


I II III IV V VI VII VIII IX 


BA + 90w/MAor 
clear Vocational 
Credential +60 or 
MA+60 

(BA+SOw/MAor 
clear Vbcatibnal 
v>recientiai -r ou or 
MA+60) 
+ Doctorate 

BA+90vi^MAor 
MA+6d 


i 

1 

1112 


BA + 90w/MAor 
MA+66or 
Doctorate 

OA w/A/l At a«> 

Drt 3u w/OTrt or 

Doctorate 
BA + 96wyiSJAor 

MA +72 or 

Doctorate 




BA + 120W/MA + 
Credential or MA + 
72+ Credential 
or Doctorate 

Less than MA 

MA 


7 

3 19 4 1 


MA or Initial Voca- 
tional Credential 
w/BAorfull Voca- 
tional Credential 

MA or clear Voca- 
tional Credential 
MA or Lifetime Voca- 
tional Credential 


1 


MA plus Credential 
MA or Credential 
MA orVoc^tiohal 
Credential +24 


1 


MA+12 
MA + 15 
MA+l5or 
Credential + 15 


1 4 1 
1 


MA +15 or MA + Vo- 
cational Credential 
MA + 20 


1 

1 



(continued) 
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Appendix B (concluded) 



Educaddnal Qualification 


Class 


I 11 III IV V VI VII VIII IX 


MA + 24 
MA+2S 
MA+30 


2 

i 

4 2 


MA+3b or 

Credential +30 
MA+36 

^+40 


1 

i 

i 


MA+42 
MA+44 


1 

i 

13 2 1 


MA+45or 

Credential + 45 
MA+48 
MA+56 


i 

111 

1 


MA+60 

MA + 69 or £kK:torate 
MA-FS5br 
Gredehtial-F65 


2 2 2 1 

1 

1 


MA+66 
MA+84 

Unspecified Mini- 
mum Preparation 


1 

1 

1 


Minimum Prepara- 
tion +36 Points! or 
MA 

Minimimt Prepara- 
tion + ©0 r'oints or 
MA +20 Points 

Minimum Prepara- 
tion + 70 Points 
or MA +40 Points 


1 

1 

i 


Minimum Prepara- 

or MA +60 Points 
No Listed Qualifi- 
cations or Classes 
Earned Doctorate 


1 

2 

ID 2Q 16 2 1 


Doctorate or LLB 
PhD or Eqmvaient 
PhB^gMAs 


1 

i 

i 


PhU,EdD,orJD 


1 



1. "Points" are undefined. 



Source: StafTData File, California Community Colleges Chancellery. 
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:_ CUPA Administrative Position Deseriptions, 

i^PP^HdiX C i985-8€ Administrative Compensaiion Survey 



JUPA 

Code Position title and description 

1.9 Chief Executive Officer of a System/Disirict/MulH'Campus Operation. The principal administrative 
official responsible for the direction of all operations of a system, district, or multi^ampus struc- 
ture. 

2.D Chief Executive Officer of a Single Insiituiibn. The principal administrative official responsible for 
the direction of all operations of a campus or an institution of higher education. 

4.0 Chief Academic Officer {May else be titteU Provost), The senior admihistrative official responsible 
for the direction of the a^demic program of the institution. Functions typically include teaching, 
research, extension, admissions, registrar, and library activities. Reports to the Chief Executive 
OfScer. 

5.0 Chief Business Ojficer, The senior administrative official responsible for the direction of business 
and financial affairs. Functions supervised typically include purchasing, physical plant manage* 
ment, property management, auxiliary enterprises, personnel sej\'tces, investments, accounting, 
and related matters. 

6.0 Chief Student Affairs Officer. The senior administf ative official responsible for the direction of ex- 
tracurricular student life programs. Functions typically include student counseling and testing, 
student placement, student union, relationships with student organizations, and related lUhctibhs. 

ib.O Chief P^rsonneVHurrm Resources Officer. The senior administrative official resplbnsible for ad- 
ministering institutional personnel policies and practices for staff and/or faculty. Functions 
tjrpically include parsonnei records, benefits, staff employment, wage and salary adrninistratibh, 
and, where applicable, labor relations. 

12.0 Chief Bu^eiih^ Officer, The senior admihistrative officer responsible for the current budgetary 
operations. May also include responsibility for lorig-range planning unless there is a separate 
planhihg officer. 

17.0 Director, Library Services. Directs the activities of all institutional libraries. Functions typically 
include selection and direction of professional staff, acquisitions, technical services, audio-visual 
services, and special collections. 

18,0 Director, Compuier Center. Directs the institution's major computing activities. Functions typi- 
cally include computer prograramlhg, systems studies, and computer operations. 

22.0 Director J InstitiUidnal Research. The administrative? staJEf official responsible for the conduct of re- 
search and studies on the institution itself. Functions performed or supervised typically include 
data collection, analysis, repcrtihg, and related staff work in support of decision-making. 

32.0 Ch^f Physical Plant/ FaciliHes Managemeht Officer. The senior administrative official responsible 
for the construction, rehabilitation, and maintenance of physical plant facilities. Functions typi- 
cally include supervision of he w construction and remodeling, grounds and building maintenance, 
power plant operation, and parking. 

36. d Director, Campus Security. Manages campus police and patrol units; directs campus vehicle traffic 
and parking; organizes security programs and training as needed. 

.83 
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37 0 Director, informatv^n Systems. The senior official who directs the deveiopmeht, implementation, 
and maintenMC^^ of institutional management irrformatibn systems; Functions typically include 
responsibility for developing systems requirements, systems analysis, programming, applications, 
arid coordination with user areas. May also include responsibility for direction of the administra- 
tive computer operations. 

40:0 Director, Admissions, The administrative official with primary f espbhsibility for the admission of 
undergraduates. May also be responsible for the admission of graduate and professional students, 
or for scholarship administration or similar fimctions. 

43,0 Dir^tor, Student Financiat Aid. Directs the administration of all forr^^ Functions 
^-pically include assistance in the application for loans or scholarships; administration of private, 
state, or federal loan programs; awarding of scholarships and fellowships; and maintenance of 
appropriate records. 

45.0 Director, Studeht Comiseling. Directs the provision of coonselihg and testing services for students. 

47.0 Director, Student ffeaith Services (Physician Admimstrator): A physician who directs the clinics, 
medical staff, and other programs that provide institutionally based health services for the student 
body. 

50.0 Director, Athletics. Directs intramural and intercollegiate athletic programs for men and women. 

Funcfions typically include scheduling and contracting for athletic events, employment and direc- 
tion of athletic coaches, publicity, ticket sales, and equipniont and facilities maintenance. 

67.0- Dean br Equivaleni Administrative Title (e.g. directors of academic divisiofvs in community coi- 
99.0 leges): Serves as the principal administrator of the instructional division indicated (i.e. Architec- 
ture, Agriculture, Nursing, etc.) 



Source: College and University Personnel Association. 
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